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INTRODUCTION RESULTS | eBEﬁCia' jopics for Fac“"ege (N=) CONCLUSIONS
* Faculty Development has been a required ACPE Table 1. Demographic information of Respondents (N=28] Beneticial, Bene:icial, » All faculty members provided input into
standard for schools/colleges of pharmacy starting in T—— 1() 0) Faculty College
. : verview of Curriculum % % : :
2007 and continuing in 2016 (19.5) ar?d 2025 (5.2) primary Department gesearch Planning 12 (43%) 4 (14%) * Faculty College included many topics that were
e ACPE faculty development standards include: Eﬂz:ngjtrii:‘;'gzences 13 gg;; Evidence-based Teaching 9 (32%) 2 (7%) deemed important for continuation, with only
O Support for promotion and tenure Completion of Faculty College Formative Assessment 8 (29%) 0 (0%) a few topics considered for removal
Efforts to become and remain productive o Career Advancement / Professional 8 (29%) 3(11%) o . £ .
O o P ggg%rz rzgfztgr 13 gg;; bevelopment The gaps |dent|f|ed.
Stholars S Introduction to the COP, Governance, 7 (25%) 2 (7%) o Promotion and tenure
o Orientation and ongoing training in 0-1 year 16 (57%) and Accreditation o More specific information about
educational methodologies (guideline 26.1) = 2-5 years 4 (14%) gl"er‘”ew of Technology in the 7 (25%) 4 (14%) technology utilized by the college (e.g.,
. : : More than 5 years 8 (29%) dssroom
EECUItT| Collgg: IS da ze: r-I0|.1g |Jc[)rogra ]:n, dﬁSlgned IEI)oy Faculty College Preparation for Faculty position Teaching Mercer Students for the First 4 (14%) 3 (11%) LMS, CORE-ELMS, and Watermark)
e college, Intendead to orient new TaCulty memDBpbersS  very Good 5 (18%) Time o Balancing time between
to their academic role Good 8 (29%) Student Advising Program — PDN, PEP & 3(11%) 2 (7%) h? hol hio t hi :
2N | " Acceptable 5 (32%) Academic Advising research/scholarship, teaching, service,
o Participant demographics and current topics poor 1 (4%) All topics 3 (11%) 0 (0%) and practice responsibilities
are outlined in Tables 1 and 2 ﬁid not have 32(171;") Academic and Professional Service 3(11%)  6(21%) o Research/scholarship (e.g., convert
o Tobics are covered using a varietv of O Tesponse (7%) Fostering Civility and Academic Integrity 1 (4%) 1 (4%) hi : . -
P : 5 Y Other — Teaching Students 1 (4%) 1 (4%) teac mg/practlce/serwce Into
pedagogies — 2(7%) 13 (46%) scholarship, grant writing, lab
OBIJECTIVES management)
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* Determine which topics were most ;itﬁylc:ﬁ:g::::;z nf:ﬂ:?;li?;)ce of different t(l)il;'cr:‘ > azigtis e Identified gaps were different between the

departments:
o Department of Pharmaceutical
Sciences focused on research-related

beneficial and least beneficial to the faculty
* |dentify and fill gaps in the current topics

Faculty College

covered .
METHODS vecin opies
Discussions mentors o Department of Pharmacy
* An eight-question paper survey tool was created le/o :61/3 Practice focused more on teaching-
to assess: What related topics
o Demographics (3 questions) Corgganrsgi do * Future research into specific objectives related
o Impact of Faculty College (2 questions) remember from to these gaps will be conducted
o Beneficial & Non-beneficial topics, and Faculty College? * This research provides a brief glimpse into how

schools/colleges of pharmacy can orient new
faculty to academia

gaps (3 questions)
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collected by the research team IForminhg
. . relationships
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