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Background
| | | * Oh look! That’s where that is! * 61 unique attendees (in-person/virtual) for 2023-24 events
* In 2022, the University of South Carolina College of Pharmacy - To the NAPLEX and Beyond: Elevating Your Teaching and Testing - 68.5% of intended attendees
Created a formal protessional development (PD) committee Content to Enhance Student Learning » 38 faculty members, 23 staff members
consisting pf eight faculty and staff members representing the . Legal Survival Guide « 244 total attendees (147 in-person, 97 virtually)
College units. - Little Actions, Big Consequences  Average of 2.4 events per person (range: 0 to 12)
- Effective Pedagogy & Integration of Active Learning Methodology * 26 people responded to the survey (29.2% response rate)

 The committee's mission Is to offer diverse educational programs and
resources to support the ongoing professional development of faculty
and staff, beyond the requirements of ACPE accreditation standards.!

* All 4 new faculty members who completed the last Orientation

* Finding Balance A |
Indicated that the content met their needs.

 Team Player Styles

» Making the Best of a Slide Situation Overall
* AACP Webinar and Faculty Discussion: Integrating Pharmaceutical Overall, the professional development leaming
Sciences and Skll S Activities experiences were effective and beneficial.
Objectives « AACP Webinar and Faculty Discussion: Find the Cutting Edge: ey e . Porcipate n this
S’larpenmg Critical Thmkmg Skills | have applied or plan to apply knowledge and/or skills
1. Develop programming for faculty and staff. * This is Us, The Incredible We — Part 1: Highlighting Our Faculty gained from this programming in my work. '
2. Conduct a structured faculty orientation for new faculty and staff. * This Is Us, The Incredible We - Part 2: Highlighting Our Staft The offered learning experiences . . .

« AACP Webinar and Faculty Discussion: Navigating the Professional and
Personal Challenges of Curricular Innovation

_ | » AACP Webinar and Faculty Discussion: Al in Pharmacy Education P e aollage  Taeulty and st PooPe

4. Create best practice documents for being a successful . Exam Mastery: Essential Tips for Proficient Proctoring

chairperson and a quality course coordinator.

Met my professional development needs. 84.00%

3. Increase the knowledge and awareness of the pharmacy
profession among faculty and staff.

: _ _ Expanded my understanding of the pharmacy profession 78.26%
* Unlocking the Power of Emotional Intelligence to Enhance Personal

_ Provided effective content to enhance teaching and
and Professional Success 80.95%

learning of students at the College of Pharmacy

e Active Shooter Trainin g The speakers and/or facilitators effectively engaged 37 5004
Methods

participants and facilitated learning.

Blackboard Organizational Page

» Conducted a needs assessment survey for faculty and staff Blackboard Organization Page The content on the Blackboarc Organization Page -

: College of Pharmacy Professional Development...
professional development (PD).

( . | The Best Practices documents (Course Coordinator and
» Collected recommendations for commonly used PD resources. USC Professional Development Calendars Committee Chair Responsibilities) i

_ Links to other educational and professional development 78 050/
* Planned PD programming based on survey results. offerings rerel

L | | | | | New Faculty and Staff Orientation
 Divided committee tasks, mcludlng Creatlng best practlce - Video recordings of offered learning experiences

documents and evaluating new faCUIty orientation. Tea.C h | N g daln d Ed U Cati on Res ources | 27% of respondents were unaware of the available Blackboard resource page.

 |dentified the need for a formal staff orientation process. - _

» Used a Blackboard organization page to organize PD resources . Continuing Education Resources Conclusions
and content. ! Research Resources * Overall, faculty and staff have expressed great appreciation for

« After two years, distributed a survey to assess the effectiveness of < ? professional development opportunities provided over the past 2
PD programming. Other Professional Opportunities gi:;se.nljiecefeb;ck from the survey will be utilized to plan for the next
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