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BACKGROUND APPROACH

~ ACPE Standards require faculty and staff to engage A
In professional development Fall 2016 - Present

e 19.5. Faculty/staff development — The college or school provides
opportunities for career and professional development of its
faculty and staff, individually and collectively, to enhance their

X / role-related skills, scholarly productivity, and leadership.
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OBJECTIVE

REFERENCES

To engage faculty and staff in lifelong learning through monthly faculty and staff professional
development sessions

SESSIONS

LE /) 0%
g YL
! o S /N
4 REQUIREMENTS RULES |
> 1 1
i y g ! )
[
O — '4"‘ [ A m7a 4 I T P —
\'*; 7“,) ;;n‘ J ;,5"4‘ v -
L. 2\l / A/ L
™ .,'; a r;‘ L < \4 f‘ﬂ, fﬁj ;«; e
‘L [ e - \ / ﬁf""' . L] —
| 4 | ah"Y
O\ A 4 - . % -

]

N O 2 -

-

E rm—
7

O J — Rii'::@,% ,f
POLICIES GOVERNANCE _‘_
l.wrn +
o
‘ TRANSPARENCY REGULATIONS

Scholarship Teaching Emerging Education Curricular Guidance ACPE Standards Faculty Growth Faculty Success Student Success
e Sharing of research * Pre-readings and Topics e EPAs and COEPA 2016/2025 e Growth mindset e Keys for holistic e Academic advising
interests student cognitive load e Curricular hoarding/ e IPEC e Strategic planning e Faith-based topics success e Student recruitment
* Grant writing * Assessment overload e ACCP Toolkit e Overview of the e Book clubs * Innovation e Student success
e Quality improvement e Educational e Competency-based standards e Professional e | eadership e Diversity, equity, and
methods technology education e Workgroups for self- organization e Diversity, equity, and inclusion
* RxWriting Challenge e Social media (TikTok) study involvement Inclusion
* NAPLEX readiness
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' Our entire school read the book "The 6 Types of Working Genius" which Dr. Jim O'Donnell spoke to faculty and
helped us to intentionally embrace the various talents within our team. | staff about innovation and finding ways
Was so impressedwith how this'group activelyembraced innovative ideas B X LIV NN o1t o1 a s - L IR 1LY,
Sfromvariots team membersiwho often remailnincredidtyrquiet- Ve atts i set-Te [N slR i allsl §=1 o le 1B 0\ A IS ENA = o) g R=TS
discovered ways to develop creative solutions to common problems, an avenue to problem solve and to come
Incorporating the natural talents and strengths of our teammates. We up with ways that could turn a problem
highly recommend using this book to strengthen your team as well. Into something great!

The faculty development sessions demonstrate that
our school values continuous improvement, foster
professional development, create a team
atmosphere conducive to learning, and support the

achievement of our strategic plan. The regular
rhythm and variety of these sessions are refreshing
and keep our faculty and staff engaged in the efforts
of the school.
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