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UMK

100% of
staff feel
their
supervisor
values their
role in the
school!
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Engagement
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as [ § e <2 : B ., Award for Early Career Excellence in Teaching

Andy Smith was selected as the Missouri Society

. . . . - o R & (et ST 2 PR of Health-System Pharmacy’s Garrison Award
The intentional interactions of our faculty and staff on Dominick Salvatore was selected as Missouri

all sites foster seamless collaboration across our Society of Health-System Pharmacy’s Tonnie's

strategic plan pillars. The UMKC School of Pharmacy has a strong legacy of investing in its people to preceptorof theear Avard
create a culture of mutual respect and appreciation.

Practice Section Anne Marie Liles Service Award

Core Values
(Q Loadership

ﬂ Professionalism

Divisional Analysis for each COACHE Theme:

The Collaborative on
A ; Academic Careers in Higher
_S\C""i',sij" ‘ Education (COACHE)
fg < ¥ revealed that pharmacy
" "2 faculty are among the most
satisfied of all faculty across

the University!

5 - 2
" == | v | ol A e
= = i [ d
Tt =1 ~Adg g 3
oo 3 & LYY ] g TR
- R o YT g A A k. B
AT T L SR
o S A H [ i
A Pl r) je=gl; b Q
/ & = Iy _
e e A N =
! =
- Z i 5
y 1 A .
4 7 :
( = v
& s i
)

o
N ‘
{

i~ f | a ;\_ { ¢
- { s " ‘ ‘ l' = 3 -», e
Ay DA
» < TEFS
Q Service and Community g

2

Q Collaboration

Areas of most satisfaction

. . included:
* To create a culture where employees feel valued, the school invests in: - Promotion to Full
& Inmovation * Leadership: Divisional
il il il o Start-up packages * Leadership: Departmental

Health and Retrement Bane

e- Excellence Developmental stipends

.

Career coaches, and

Leadership development support
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