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Background NRMP MATCH data Becoming a Breast Imager in the U.S.: A longer path for IMGs

There were 1017 available PGY-2 positions for Diagnostic Radiology in
the 2023 MATCH, of which 1016 (99.9%) were filled. The number of
available positions has increased by 27 since 2020, but the number of
positions filled, and type of applicant remains stable. 77% of the
paired with short-staffed practices, has increased burnout within our positions were filled by U.S. MDs and 91% by U.S. graduates (MD and
specialty, with studies reporting up to 62% of severe burnout(1). Of the DO)(7).

subspecialties, breast imaging has had the hlghest demand in recent 1ype of Applicant Matching for
years (2). Studies have showed that breast imagers experience Radiology 2023
significant burnout, with high levels of emotional exhaustion (69%) and
depersonalization (63%) (3). Strategies to increase the radiology and
breast imaging workforce are imperative to address these challenges.

Purpose

The disbalance between the rising imaging volumes and radiologist
availability has been an ongoing concern for the radiology community.
The AAMC predicted a shortage of radiologists by 2034, highlights the
need for immediate action. The increased demand for radiologists,

The graphs below depict the pathway to become a subspecialized
radiologist in the U.S. Note that non-citizen IMGs have longer processes

and Visa limitations.
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There were 194 available positions for Breast Imaging Fellowship in
the 2023 MATCH, of which 166 (85.6%) were filled. 60% of the

Limited number of visas available annually.

Graduates (IMGs)
- Evaluate the challenges for IMGs through the process of becoming a
breast imager in the U.S.

Job Market

Currently, of the 1,692 jobs on the job board on the ACR Career Center,
there are 277 breast imaging job vacancies (4). Similarly, the Society of
Breast Imaging (SBI) Career Center lists 366 job postings seeking
radiologists (5). These numbers contrast with the amount of graduating
radiology residents and breast imaging fellows. Several other factors
contribute to the shortages, including provider burnout, which has
further worsened after the COVID-19 pandemic, changes in practice
styles (more physicians leaning toward part-time and locums tenens
with reduced FTWs, and provider aging, as up to 30% of practicing
physicians are 60 and older(6).
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positions were filled by U.S. MDs and 87% by U.S. graduates (MD and
DO). The number of available positions has increased from 166 in
2020 to 194 in 2024, however, the percentage of U.S. graduates
matching to the specialty compared to all other applicants is grossly
stable(8).

Type of Applicant Matching for
Breast Imaging 2023

Positions filled in Breast Imaging
US Graduates (MD,DO) vs IMG
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Can IMGs fill the approximately 15% gap of unmatched positions in
breast imaging? What are the barriers for these applicants?

Opportunity for medical training in the U.S.

- Can be extended for residency training

Can eventually lead to a green card application

Requires sponsorship by employer
Requires return to home country for 2 years after
completion or Waiver

Limited options for transitioning to a different visa

Allows for individuals with extraordinary ability
- No cap on number of visas available

Conclusion

Strategies to strengthen the radiologist workforce are imperative to
address anticipated shortages and alleviate the prevailing burnout crisis.
Given the existing gap of filled positions in breast imaging fellowships,
exploring the utilization of interested IMGs for fellowship roles emerges
as a viable solution to aid in meeting part of these demands. Radiology
programs should recognize the recruitment challenges associated with
this physician cohort and provide support for the requisite steps to
enhance our workforce. These principles are applicable to other
subspecialties within radiology.
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